
AWARD 2020
This year, it gives us great pleasure to confer the VILLUM KANN 
RASMUSSEN AWARD on fourteen employees who each in 
their own way have made a special contribution to realising the 
Model Company Objective of the VKR Group. The recipients of 
the Award are selected by the Board of the Employee Foundation 
following nomination by the individual companies. In selecting 
this year’s award recipients, the Board looked for commitment, 
loyalty, a quality mindset, inventiveness, initiative, helpfulness to-
wards colleagues and an infectious enthusiasm for their everyday 
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work. Employees who embody these qualities help to drive the 
success of the VKR Group and make each of its companies a great 
place to work.

Since 1996, the Award has been conferred to coincide with the late 
Villum Kann Rasmussen’s birthday on 23 January. A total of 307 
employees across 61 of the VKR Group’s companies worldwide 
have received the Award on the 25 occasions it has been conferred. 
We offer our sincere congratulations to this year’s award recipients!
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Frank Hyldal 
Bech-Sørensen
VELFAC A/S,
Ringkøbing

Has successfully applied his extensive sales experience in 
his positions as a departmental manager and team leader 
with the company. He is greatly appreciated and highly 
regarded for the inspiration and impetus he gives his team, 
and as an experienced and expert adviser to clients. He 
readily shares his experience, which is invaluable in train-
ing new employees. Quality-minded, discerning and per-
spective-taking are just some of his distinctive qualities. 

Zoltán Egyed
VELUX Magyarország 
LKR Kft.

His winning personality and knowledgeability within fin-
ished goods logistics make him a natural mentor for every-
one to turn to. Personal development, knowledge-sharing 
with, and training of, colleagues are big drivers for him. 
He has a large national and international network of con-
tacts, and within the Group he is highly respected for his 
expertise. With his composure and command of the situ-
ation even under pressure, he gets the job done with his 
team and makes their workplace a great place to be.

Birte Eriksen
A/S Østbirk 
Bygningsindustri

A resourceful and empathetic individual, she wants the 
best for her colleagues and has an ability to intuit their 
situation. With her personal dynamism and business sav-
vy, she offers inputs where she can make a difference and 
helps to keep everything running smoothly. She is a super- 
user of many applications, and readily helps colleagues 
with problem-solving and improvements to help develop 
the organisation. A positive person, she is extremely well 
liked within the organisation.

Egil Aarnes
VELUX Norge AS

As a trained carpenter, he is often out at construction sites 
where he draws on his vast expertise in assisting with com-
plex window installations. He is the regional manager re-
sponsible for the largest sales region in Norway. In addition 
to sales and aftersales, his job also involves attending deal-
ership events as well as training installers. His upbeat per-
sonality, immense helpfulness and positive attitude make 
him a greatly appreciated colleague and business partner. 

Sławomir 
Głowacki
NB Polska Sp. z o.o. 
(W)

Is an automation technician and repairman within the 
manufacturing division. His vast machinery know-how and 
insight mean that, if a breakdown occurs, he always finds a 
solution ”as if by magic” and gets everything up and run-
ning again. He is highly regarded for his technical abilities, 
inventiveness and personal development, which benefit the 
whole company. His efforts have resulted in energy savings, 
quality improvements and increased job security, and as a 
mentor to new employees he is an invaluable ambassador.

Joan Ørbæk 
Hansen
Rationel Vinduer A/S

A dynamic culture bearer, she is open to change and 
is good at bridging the diverse cultures within the  
DOVISTA Group. With her keen eye and flair for the 
subtleties of language, she is in her element in the commu-
nication department, and her attention to detail is reflect-
ed in the many and varied tasks she performs. She is very 
well-liked, incredibly service-minded on the grand scale as 
well as the small, and has a positive, quiet and calm way of 
ensuring that nothing and no-one are forgotten.

Christer 
Lundqvist
Snidex AB

He has extensive knowledge and specialist expertise with-
in window manufacturing processes, which he has gained 
through unfailing commitment in his long-standing ser-
vice as a production employee with the company. Over the 
years, he has contributed many useful improvement pro-
posals and activities. His enthusiasm and dedication are 
infectious for those fortunate enough to work with him. 
He is extremely helpful, a great colleague and a staunch 
champion of the company’s values and products. 

Alexander 
Bengtson 
Løvendorf
THE VELUX 
FOUNDATIONS

As IT manager responsible for THE VELUX  
FOUNDATIONS’ local systems and for liaison with the 
Group’s IT division, he has a large internal and exter-
nal network of associates, and exceeds the requirements 
this entails in terms of planning and collaboration. He 
thrills to professional challenges, is thorough and solu-
tion-oriented in his approach to tasks, and is positive 
and extremely helpful. He is a proficient leader, a highly 
committed colleague, and his energy and musical talent 
contribute to the positive atmosphere in the workplace.

Ian Mcrae
VELUX Company Ltd.

His many years with the VELUX company as a service 
engineer, as well as his construction industry experience 
from previous jobs, make him an invaluable knowledge 
bank for clients and colleagues alike. They benefit from 
his rapid trouble-shooting ability and real-world pragmat-
ic solutions. He is a well-known and respected colleague 
who takes every opportunity to develop others, while his 
infectious commitment makes all the difference in all his 
interactions.

Milan Havel
VELUX Česká 
republika, s.r.o.

Throughout his long career with the company, he has 
worked as a regional sales manager. He strives to be the 
best sales representative in the eyes of his clients, and he 
enjoys great respect among clients and colleagues for his 
immense commitment, diligence and helpfulness. His 
positive energy, sense of personal responsibility and loyalty 
inspire everyone around him, both privately and profes-
sionally. He performs his duties with unfailing enthusiasm 
and is a role model for everyone.

Gitte 
Hemmingsen
VKR Holding A/S

In her long-standing career with the VKR Group, working 
with people has been her main calling; both within HR 
and as head of the Employee Foundation Secretariat. She 
takes a dedicated and structured approach to her work, 
and demonstrates her personal and professional integrity 
every day. Helping others brings her great joy, and when it 
comes to new initiatives, she actively works for a solution. 
Her loyalty and professional strengths are highly respected, 
and she is cherished for her positive and caring way with 
colleagues, friends and family.

Yves Joly
Velsol France S.A.S.

Started out as a forklift truck driver and is currently a logis-
tics assistant. He is a member of the internal audit team 
within safety, quality, environment and energy, and as a 
problem-solver in his day-to-day work he ensures compli-
ance with procedures and standards. His positive nature, 
enthusiasm and natural leadership skills make him an ex-
cellent mentor to new employees. He enjoys working with 
people and challenges, and enjoys great respect among his 
colleagues and business partners.

Jean Michel Noël
KH-SK France S.A.S., 
Marnay

As one of the first production workers recruited when the 
factory opened, he has been instrumental in influencing 
and implementing processes and machinery within the 
accessories manufacturing division. He is an optimistic, 
cheerful and competent employee who has developed his 
skills so as to rise to new tasks. As an organiser of social 
events to boost a sense of community across  the compa-
ny’s two sites, he has worked wonders for employee team 
spirit. He is thorough and reliable, and is highly respected 
by his colleagues and management alike.

Wim Verreydt
VELUX Belgium S.A.

His skills as a joiner and his technical and administrative 
abilities are all put to use in his job as a service engineer. 
He is a team player, always ready to help, even though he 
is usually on the move delivering outstanding service to 
our customers. When in the office, he takes the opportu-
nity to discuss any issues with colleagues, who thereby gain 
valuable market insight and vital product feedback. He is 
an employee who is highly resourceful in finding ways of 
promoting the VELUX brand.


