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michel langrand, Chair of the employee foundation 
since spring 2018, is beaming with pride.

“Granting financial assistance in times of need is a 
commendable gesture for an employer. And equally, it 
is a boon for individual employees to be able to reach 
out for help.

We live in a world of constant change, with much of 
our life affected by fluctuating economic conditions, 
instability, and global concerns. our employees around 
the world feel the effects of this in various ways. in this 
context, the employee foundation can offer comfort and 
be a loyal friend to turn to”, says michel langrand, who 
worked for VeluX france for 23 years until his retire-
ment, when he went on to serve many different compa-
nies within the VKR Group.

We want to do more 
employee foundation of the VKR Group was established 
in 1991; since then, only minor changes have been made 
to its original purpose. 

in our mission to do more, we have been reviewing the 
approach and operation of the employee foundation for 
the future. As an example, we are taking a thorough look 
at our strategy; our first  change was to reduce the years-
of-service requirement from five years to three years. this 
means that more employees will now be eligible for finan-
cial support.

more proactivity and support for preventive measures are 
also part of our plans. the autumn campaign, healthy 
habits, was the first lifestyle initiative.

“these are just the initial steps, and we have pledged to 
mount other new activities in the years to come. We are 
committed to making a difference for as many employees 
as possible. We look forward to announcing new drives 
nearer the time”, says michel langrand.

happy reading of Annual Report 2018!

We aim to make 
a difference
“It is great to be part of a company group that supports its employees and 
their closest relatives when they face difficult situations”. 

Chair of the Employee Foundation, Michel Langrand: 
“Our ambition is to make the Employee Foundation even 

more visible and to make all employees truly proud of 
what it can do for them and their colleagues”.



highlights from 2018

501 donations – plus 1,000 extra

In 2018, the Employee Foundation made 501 grants 
totalling just under DKK 8.6 million. 

the numerous grants represent an increase of around 
4.5% in relation to the previous year. Although the grants 
cannot take away sorrows and problems, we still hope 
that they can put a smile on the face of the recipients, 
who can appreciate working for an employer who is ready 
to help out in times of need.

in addition to these, was the extraordinary healthy 
habits campaign in aid of 1,000 beneficiaries. the 
campaign equipment was to contribute to health and 
wellbeing so that our employees can take their share of 
the responsibility for leading a happy and healthy life.

Service time reduction: From five to 
three years

In the future, more employees will be eligible for financial 
assistance from the Employee Foundation.

in September 2018, the board of the employee 
foundation decided to make it possible for employees 
to apply to the employee foundation for a grant after 
three years of employment in the VKR Group. 
previously, the requirement had been 5 years’ service. 
this means that even more employees are now eligible 
to apply for and be granted financial support in the 
event of unforeseen, unfortunate situations and for the 
continuation of the final education of their children.

Financial assistance mid-crisis

The Employee Foundation strives to grant support during 
illness rather than upon death.

Receiving a helping hand in the form of financial assis-
tance from the employee foundation is presumably of 
greater help if an employee or his family is in the middle 
of a serious illness, rather than in the event of the death 
of a family member. 

for this reason, we urge employees to 
apply to the employee foundation in 
good time, and not when the worst 
imaginable has happened. 

Some local non-profit projects 
can be slightly farther away

The maximum distance between a non-profit project 
and a VKR Group company is 25 km, but we are open to 
promising new projects. 

While the 25-km rule still applies, we will be pleased to 
consider applications for projects slightly farther away  
if these are exceptional and exemplary projects. it is up 
to the recommendation committees to convince the 
employee foundation of the project’s special merits and 
potentially positive impact on the company, employees 
and community.

Campaign focused 
on health and safety

In a campaign in autumn 
2018, the Employee 
Foundation put the spotlight 
on health and safety because 
a healthy lifestyle improves 
the prospects of enjoying a 
long life in good health. 
More campaigns will be 
mounted in the future.

the campaign focused on preventive health equipment, 
and invited employees to apply for euR 50 towards the 
cost of:

•	 	An	activity	tracker	(sports	watch,	pulsometer,	 
smartwatch or the like)

•	 Bicycle	helmet
•	 	Bathroom	scales	(with	enhanced	measurement	 

features)
•	 Blood	pressure	monitor

We received 1,227 applications and drew 1,000 lucky 
winners.

Go and get an application form from your local recommendation committee or on www.employeefoundation.com
News: Now you need only three years’ seniority to apply!

Get 50 eUR
to bUy

- Bicycle helmet
- Bathroom scale

- Blood pressure monitor
- Activity tracker
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CSR award for community project, Belgium

The refurbishment of the grounds and playground of the 
Reine Astrid children’s home resulted in a prestigious CSR 
award for VELUX Belgium. 

the Reine Astrid children’s home houses young children 
who were forcibly removed from their families due to 
various forms of abuse or neglect. the employees of 
VELUX	Belgium	wanted	to	make	a	difference	for	these	
youngsters, who truly deserve safe surroundings and 
inspiring recreational facilities. 

the board of the employee foundation visited the 
project in September 2018 and witnessed the commend-
able achievements, which both benefit the children and 
inspired team-spirit among the employees, and most 
recently received national recognition in the shape of the 
prestigious national CSR Award.

We are keen to visit

Book us to come and talk about our activities.

in october 2018, VeluX A/S in hørsholm invited 
employees and their families to a VeluX Show off  
your Company day of presentations and activities.  
the employee foundation also attended, and we had the 
opportunity to chat with a great many employees and 
tell them about the reduced service-length requirement 
that allows employees to apply to us after just three years 
of employment. 

A n n u A l  R e p o R t  2 0 1 8

if you too will be hosting a company event where it 
might be useful to learn about the employee foundation 
initiatives, please contact us – we may well be able to visit 
you too.

A challenging year on the financial markets
 
The Employee Foundation’s capital base of EUR 
46,980,000 is managed by the VKR Financial Investment 
department. The financial result for 2018 was -1.5%, which 
is unsatisfactory and due to a particularly challenging year 
on the financial markets.
 
in the strategy laid down by the board, the object is 
reasonable risk diversification in the portfolio and a 
conservative and long-term approach to the markets. 
 
thomas overvad, Chief investment officer, says: 
“Although the markets posed challenges for us in 2018, 
our broad portfolio diversification across markets and 
asset-classes helped to keep the capital more or less intact. 
All in all, this gives us an excellent basis for generating a 
satisfactory surplus in the coming years”. 
 
the investments are placed in very secure danish mort-
gage bonds, slightly less secure and hence also higher-
yield corporate bonds and, finally, in prudently selected 
shares with typically defensive attributes, known as value 
stocks. 
 

The project at the Reine Astrid children’s home was carried out in partnership between the institution and employees 
of VELUX Belgium, and with financial assistance from the Employee Foundation, whose board visited in September.
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Donations 2018

2018 1992-2018

Grants 2018

   unfortunate situations
   educational purposes
   local, non-profit purposes
   other purposes
   Campaign

21%

22%

48%

4%5%

Trend (EUR)

facts and key figures

Grants for employees
-  unfortunate situations
-  educational purposes
-  other purposes

Local, non-profit purposes

Total

Healthy Habits campaign
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1,000
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daylight, fresh air and a better environment are unifying 
concepts for all the companies owned by VKR holding, 
and the products are roof windows, vertical windows and 
solar thermal energy solutions.

VKR holding is a financial holding company which 
creates value through financial investments and owner-
ship of companies which develop, manufacture and sell 

products useful to society that bring daylight, fresh air 
and a better environment into people’s everyday lives. 
the VKR Group’s companies employ a total workforce 
of around 16,000 in 41 countries. 

VKR holding is foundation and family-owned, with 
Villum fonden as the principal shareholder.

the board of the employee foundation is composed in 
accordance with the guidelines in the trust deed. the 
board must always be served by representatives from both 
denmark and internationally. the members of the board 
are appointed by the board of VKR holding and the 
board of the foundation Villum fonden. 

At the annual meeting in April 2018, peter nygaard and 
Stig W. Jensen stepped down as members of the board. 
the board thanked them sincerely for their loyal service.

At the turn of the year 2018/2019, the board of the 
employee foundation is composed as follows:

new members boost the board

how the VKR Group creates value 

Michel Langrand. 
Formerly VELUX France 
(Chair, elected in 2016)

Lisbeth Nyløkke
Jørgensen.
VELUX A/S/Denmark
(elected in 2018)

Massimo Buccilli. 
VELUX Italia/Italy 
(elected in 2011)

Kristian E. Justesen. 
Østbirk 
Bygningsindustri/
Denmark 
(elected in 2018)

Lene Gøbel Rønberg. 
Rationel Vinduer/
Denmark 
(elected in 2017).

Lidia Mikolajczyk-Gmur.
Formerly VELUX
Polska/Poland
(elected in 2013)

The board meets four times a year to discuss 
matters such as applications, the budget 
and financial statements. After the meetings, 
we publish donations announcements on 
the Employee Foundation’s website at 
www.employeefoundation.com

ROOF WINDOWS & SKYLIGHTS VERTICAL WINDOWS SOLAR THERMAL ENERGY



“it is great to be part of a company group 
that supports its employees and their closest 
relatives when they face difficult situations”. 

Michel Langrand
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Xuxin	Pang,	VELUX	(CHINA)	CO.,	
ltd, experienced this when he sud-

denly felt extreme anxiety taking the bus to work. he 
was uncomfortable being around strangers. this anxiety 
disorder placed great demands on his family, especially 
his wife, who had to take time off from work to accom-
pany him on any trip outside the home, including for 
grocery shopping.

Xuxin pang is now much better after a year of treatment 
at	a	hospital	in	Beijing,	which	is	located	approx.	100	km	
from his home town. this would not have been possible 
without support from the employee foundation, and the 
family is very grateful for the assistance it received.

donations in 2018
Get an impression of this year’s donations in the following pages. 
See more at www.employeefoundation.com.

According to the World health organization, 
1 in 13 globally suffers from anxiety disorder – 
and unfortunately, their numbers are increasing

ChinA
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péter felvidéki from hungary chose 
to become a forester because nature 

always played a big part in his life – he finds it important 
to understand the ecosystems in order to strike the bal-
ance between human utilisation and nature conservation. 
And he is passionate about handing over a sustainable 
and more beautiful globe to the next generation. péter is 
also very interested in technological advances and how 
these can help rationalise forestry work and free up time 
for other things.

“the scholarship from the employee foundation was 
invested in equipment and a laptop which is an impor-
tant tool because some of the education is online and also 
because it is essential to access information when i am in 
the forest taking measurements”, péter explains. péter’s 
father works for VeluX magyarország lKR, hungary.
 

As a forester, péter felvidéki is involved in 
planting, tending, and harvesting the forests

hungARy
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his family teases him about his room 
looking like the laboratory from the 

cartoon dexter’s laboratory with robots and gizmos all 
over. the coolest project he is currently working on is a 
Mars	Rover	(robot	vehicle	with	a	robot	arm),	which	will	
be used for training students in programming at the new 
robotics unit. the robot is controlled by means of a glove 
which michał has helped develop.

it was a bit of a coincidence that michał chose to study 
robotics. in fact, he intended to do biology and chemistry 
at high school, but accidentally ticked off mathematics 
and physics! So the road was paved for technology, and 
along the way, robots caught his interest. “in many disci-
plines, human reactions impact outcomes. this is not the 
case with robotics: a robot doesn’t make mistakes – if it 

does something wrong, then it’s down to a mistake in 
my programming. i like that”, enthuses michał.

michał enjoys teaching, so he tutors students to make a 
living while studying. he is also a volunteer at a socio-
therapeutic drop-in-centre in his hometown. When 
michał completes his education in february, his future 
career	path	is	yet	to	be	decided.	But	it	might	be	within	
neural networks or machine learning, which is his latest 
passion.

the funding from the employee foundation was 
invested in parts and materials for the robots he has 
developed. michał’s father works for VeluX polska 
Sp. z o.o., poland.
 

Michał	Bogacz	is	a	real	Gyro	Gearloose.	
he studies robotics at Warsaw university 
of technology, poland

PoLAnd
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”Bis”	and	an	accompanying	ges-
ture. olivia is hungry. Although 

6 years old, she has difficulty expressing herself like 
same-age children. this is because she is affected by a 
very	rare	disease	that	slows	her	development	(language,	
motor, and cognitive skills). She has now learnt 50 words 
(on	average,	her	age-peers	have	a	vocabulary	of	5,000-
10,000 words). this is why her family knows that ”bis” 
and a certain gesture mean: food.

Charlotte lombard, an employee of VeluX A/S in 
Kolding, denmark, took a leave of absence last summer 
to devote her full attention to home training and family 
life. She trained intensively with olivia throughout the 
day in order to give her development a boost in the right 
direction – and now there was also time for the family 
when olivia’s older sister, Astrid, came home from school 

and when her father returned from work. the whole 
family was behind the project, even though it meant that 
Charlotte was devoting most of her time and attention 
to helping olivia. 

olivia has now made progress in several areas: her vision, 
motor skills, and balance have improved, and her lan-
guage has developed so that the family is now able to 
have short conversations – and she is looking forward to 
starting school after the summer holiday.

the grant from the employee foundation was spent on 
consultations and a personalised training programme for 
olivia, and not least, an extended weekend break where 
the whole family could relax and have fun: in the autumn 
they went to disneyland paris – which was olivia’s older 
sister Astrid’s long-held wish. 

intensive home training gives good results 
with the lombard family

Michał	Bogacz	is	a	real	Gyro	Gearloose.	
he studies robotics at Warsaw university 
of technology, poland

denMARk
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FEB	Judo	Club	in	France,	estab-
lished by a group of friends in 

1982, is a small local community club with 71 members 
ranging in age from 4 to 72. david loquet from VKR 
france plays an active role in the club. he started training 
14 years ago with his three-year old daughter, and he, his 
wife, and two daughters now attend the club every week.

Judo	Taiso	(a	gentle	type	of	training	for	everybody	
regardless of age and ability) is more than just physical 

training in that it also instils values such as self-control, 
respect, courage, humility, honesty, friendship, politeness, 
and honour.

With the grant from the employee foundation, the club 
was able to buy much-needed training equipment like 
skipping ropes and resistance bands.
 

FRAnCe

New	sports	equipment	for	FEB	Judo	Club
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School kitchen gives 
great joy to 200 pupils

in the autumn of 2018, thanks  
to the support of the employee 

foundation, a newly-built school kitchen was opened at 
Velké	Bielice	in	Slovakia.	The	kitchen	is	used	by	almost	
all of the school’s 200 pupils.

this school year, a lifestyle course was introduced in the 
curriculum to teach pupils about food preparation, food 
economics and nutrition in order to prepare them for a 
healthy, independent future. the kitchen is used to train 
the pupils in practical cookery skills. 

in the summer, the plan is to mount a cookery-themed 
summer camp. the children of VeluX employees from 
Partizánske	Building	Components-SK,	Slovakia,	will	be	
attending this summer camp.

SLovAkiA



monika majewska’s husband, leszek, 
has worked as a lumberjack for 25 years

  After a storm last summer tore down     
  the forests in the Gniezno district 

of poland, leszek and a new workmate went to clear 
the roads. When his workmate was having trouble with 
a	large	tree	trunk,	Leszek	came	to	his	aid.	But	nature	
can be unpredictable – the tension in the timber created 
a domino effect, knocking down another tree trunk 
over his lower leg, severely damaging the bones and 
muscles. 

After six months of surgery and rehabilitation, leszek’s 
leg has still not healed completely, and the prognosis is 
that he won’t be back on his feet for another six months. 
in spite of the rough times, the family remains positive 
and looks upon each new day with fresh eyes.
 
the grant from the employee foundation was spent 
on visits to a private doctor, medication, and a device to 
accelerate bone healing.

PoLAnd
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Special recognition to 14 select employees

every one of us has no doubt come across an exceptionally 
giving, helpful, and dedicated colleague in the course of our 
work. Within the VKR Group, we honour those employees 
who make an extra effort for the greater good.

this recognition becomes very tangible every year in January 
when the employee foundation confers the Villum Kann 
Rasmussen	Award	(“KR	Award”)	on	a	number	of	selected	
employees.

in 2018, 14 employees representing denmark, france, Switzer-
land, norway, poland, ukraine, Canada, Sweden, and Germany 
received this recognition. in 2019, 15 employees were honoured, 
representing denmark, Slovakia, Sweden, hungary, the united 
Kingdom, the Czech Republic, the netherlands, poland, and 
China. the KR Award has been presented since 1996 and has 
been conferred on a total of 293 employees worldwide.

To learn more about The Villum Kann Rasmussen Award, 
please visit www.employeefoundation.com

how we find the candidates

the VKR Group’s companies operate in 41 countries. every year, the individual companies nominate 
employees who on their individual merits have made a special contribution or whose conduct has 
otherwise been exemplary, and who in this way contribute to the fulfilment of the Model Company 
objective and make the VKR Group a great place to work.

In assessing award nominees, the board of the employee Foundation attaches particular importance 
to commitment, loyalty, a quality mindset, inventiveness, initiative, helpfulness towards colleagues, 
and an infectious enthusiasm for the day-to-day work. 

the Villum 
Kann Rasmussen 
Award

Jan Schelde Hansen
Skærbæk  
Bygningsindustri A/S

He works in Production of com-
ponents for roof windows. By 
his resourcefulness and extensive 
knowledge in his field, he strives 
to fully exploit the potential for optimising the quality of the 
wood components, for minimising waste, and for utilisation 
of recycled wood. He is a person of true commitment, always 
ready to go the extra mile, and he radiates joy and energy.  
Jan Schelde Hansen is extremely loyal, and he is respected 
among colleagues in the entire organisation.

Sławek Sacewicz
DOVISTA Polska Sp. z o.o.
 
He holds the position as Ware-
house Foreman, but began his  
long-serving career as Warehouse-  
man. He is committed, hard-
working and provides high-quality 
service; everyone likes him for his optimistic and kind  
behaviour. Owing to his management skills and his care for 
the employees, the warehouse runs smoothly and safely. He 
is a great organiser and a role model. Sławek Sacewicz is  
respected and appreciated for his experience and knowhow 
that he willingly shares with everyone.

Bill Kelly
Rationel Windows (UK) Ltd. 

He has worked successfully within 
Sales for many years, and is today 
Regional Sales Manager for the 
North of England and Scotland. 
He is committed, a breath of 
fresh air and he lights up any room he enters. He is well liked  
and respected by everyone, and can interact easily across  
generations, skill levels and cultures. Bill Kelly has made a  
huge effort to establish Model Company thinking through-
out our distribution network. 

Martin Guba
Partizánske Building  
Components - SK s.r.o.
 
He began his career as Mainte-
nance Coordinator in the early 
days of the company, and today, he 
is part of the Management team. 
He is a role model in many aspects of his professional and 
personal life. He is a modest and calm nature, is a highly re-
spected and valued colleague and leader. His personality and 
the VELUX values are a perfect match. Martin Guba always 
keeps in mind that the production is the heart of business, 
and his role is to serve production by excellent support.

Anna Rejtová
BKR  ČR, s.r.o. 

She began as a Production Op-
erator, and later transferred to the 
Output Quality Control where 
she still works. She is a natural 
leader who is ready when events 
and charity call for volunteers, and a team-player who knows 
to motivate her colleagues. She is considerate and well liked, 
and today a valued member of the Workers’ Council. Anna 
Rejtová’s performance is reliable and diligent, and she is  
always ready to help her colleagues. 

Erik Enevoldsen
DOVISTA A/S, Herning

He is a long-serving specialised 
and skilled System Developer, who  
began his career in VELFAC A/S; 
since the merger of IT services, 
he has worked for DOVISTA IT. 
He is the central architect of the Group’s product configu-
ration solutions, and excels in complexity with his sense of 
detail. Erik Enevoldsen is extremely popular and he readily 
helps his colleagues by solving both small and large technical  
challenges that contribute to easing their working day. 

Anders Christensen 
VELUX A/S, Hørsholm

During his long service with the 
Group, he has had various posi-
tions; today he heads VMS Lo-
gistics & Operations. Always very 
dedicated with a strong drive and 
self-discipline. He is a modest, good-humoured person and a  
diligent, hard-working, and competent business partner. He 
has unusual diplomatic skills, political flair, and is a strong  
communicator. Anders Christensen’s high professional 
standards, his commitment, and good spirits are highly  
appreciated by everyone.

Anette Hedvall
Mockfjärds  
Fönstermästaren AB

She began in the Front Office 
and is today responsible for the 
Regional Back Office serving the 
South of Sweden. With her great 
commitment, empathy and skills, she often finds solutions  
to complaint issues to the satisfaction of both customers, 
business partners, and the company. Anette Hedvall is an  
active local representative for the union, and she is highly  
appreciated by members and company alike as a stern but  
fair sparring partner.

Rune Chr. Schmidt
VELUX A/S, Kolding

He began his career within Fi-
nance at Gelsted Bygningsindu-
stri, but in 2008, he transferred 
to  VELUX A/S, Kolding, where 
he today works as Global Process 
Owner. He works hard for results that benefit the whole 
Group. He is always ready to help his colleagues in difficult 
situations – work-related and personal. Rune Chr. Schmidt is 
committed, motivated, and strives to improve the work pro-
cesses he encounters. He is highly appreciated by colleagues 
and business partners.  

Ulla Kristensen
VELUX A/S, Skjern 
 
She began her long-standing ca-
reer as Technical Assistant. Today, 
she is Technical Project Head in 
the Product Development De-
partment, Care & Cost branch. 
In all her job functions, she has contributed with knowledge, 
structure and control. Ulla Kristensen is highly appreciated 
for her positive approach, and how she makes complicated 
matters understandable. New challenges are met with a posi-
tive approach, and she sets about the job with enthusiasm.   

Haiyan Zang
VELUX (China) Co., Ltd.
 
She joined the company as Mar-
keting Assistant. Over the years, 
she has improved and extended 
her skills; her long list of achieve-
ments together with her loyalty, 
commitment and resourcefulness have led her to her pres-
ent position as Marketing Director. She has a huge network 
among designers and architects, and by her strong drive, 
her coordination and communication skills, Haiyan Zang  
promotes sales of VELUX products on the Chinese market.

Michał Wojtakowski 
NM Polska Sp. z o.o., 
Namysłów

Thanks to his high motivation 
and strong engineering skills, he is  
today a Moulding Expert in the 
PU Department, where he first 
began as a Machine Operator. Over the years, he has gained 
a vast network within production engineering extending 
to other production companies. With his high presence on 
the shop floor and his hands-on approach, his knowledge- 
sharing and sense of humour, Michał Wojtakowski brings 
about a good working atmosphere. 

Esther van Rossum 
VELUX Nederland B.V.

She joined the company as an  
Assistant Credit Controller in the 
Finance Department; today she 
works as the local Finance Man-
ager. Her work is characterised by 
ambitious standards and a powerful sense of responsibility. 
For many years, she has enjoyed her colleagues’ confidence, 
which resulted in her seat today at the Workers’ Council. 
Esther van Rossum is committed, loyal and thorough; and 
she is held in high esteem by her colleagues nationally and 
internationally. 

Pernille Ross  
Petersen 
Velterm A/S/VELUX A/S, 
Brædstrup

From the beginning of her career 
as a Production Worker, she was 
trained to operate various work 
stations. After many years in Production, she was granted 
transfer to the Glass Cutting Department, where today 
she is responsible for the customised production, a job she  
performs with diligence, high quality and commitment. 
Pernille Ross Petersen helps and cares for her colleagues, is 
active in the staff club, and brings about a good atmosphere. 

Károlyné Horváth
VELUX Magyarország  
LKR Kft.

Since its establishment, she has 
worked for the company as an 
Operator in the Wood Compo-
nent Production. Her extensive 
experience and outstanding knowledge are put to good use 
in her present job as Small Team Coordinator. She is open-
minded and shares her knowledge with colleagues and  
managers alike. Károlyné Horváth’s enthusiasm, motivation, 
and energetic personality encourage the team to improve 
their performance every day.

MICHEL LANGRAND 
Chairman of the board  

Employee Foundation of the VKR Group

SøREN BJERRE-NIELSEN
Chairman of the board  

VKR Holding A/S

JENS V. KANN-RASMUSSEN 
Chairman of the board 
VILLUM FONDEN
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Villum Kann Rasmussen 
aWaRD 2019
This year, we are pleased to present the VILLUM KANN RASMUSSEN  
AWARD to fifteen employees who, based on their own individual  
backgrounds, have contributed exceptionally towards the realisation of the 
VKR Group's Model Company Objective. The award recipients are selected 
by the board of the Employee Foundation, following recommendations from 
the individual companies. For the selection, the board has emphasised com-
mitment, loyalty, magnitude and quality of work, innovativeness, initiative, 
helpfulness to colleagues, contagious work enthusiasm, and so on. These are 

the sort of employees that make the VKR Group a strong company and a great 
workplace. 

The award is issued in connection with Villum Kann Rasmussen's birthday 
on 23 January. Since 1996, the award has been presented 24 times to a total of 
293 employees in 59 of the companies in the VKR Group all over the world.

We would like to offer our heartfelt congratulations to the award recipients.



the employee foundation wants to make a 
difference for more employees by proactive 
initiatives and by reducing the required 
service time to three years.
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the foundation Secretariat
Our work is made possible by skilled ambassadors across the VKR Group. 
Gitte Hemmingsen and Hanne Raun staff the Employee Foundation’s secretariat. 
Here they report on the latest initiatives over the course of the year.

 Gitte Hemmingsen and Hanne Raun.

The Secretariat can be contacted at +45 3969 1144 or at employee@vkr-holding.com.

Based	on	their	long-standing	experience,	the	two	of	
them answer incoming questions and are responsible for 
day-to-day administration of the employee foundation, 
including applications processing, disbursements, prepar-
ing material for the board, newsletters, the website, and 
communication with the recommendation committees 
throughout the VKR Group.

The recommendation committees are our best 
ambassadors
Gitte explains: “our 100 or so recommendation commit-
tees play a key role. After all, the members of the local 
recommendation committees are the ones in touch with 
the applicants and they know what goes on locally. here 
in hørsholm, denmark, we serve as the link between 
the many recommendation committees and the board 
of the employee foundation. that means we depend on 
having skilled local ambassadors out in the world”.

new members for good dynamics
“in some of the bigger companies with recommendation 
committees composed of three or more members, we 
recommend that one to two members are replaced at 
regular intervals, e.g. every three years. this has a benefi-
cial effect on committee dynamics and on our means 
of spreading awareness of the employee foundation to 
new	parts	of	the	VKR	Group.	But	meanwhile,	former	
members of the recommendation committee are still 
on the alert to how colleagues are doing”.

help for work
What rules apply to illness? What are the rules on 
scholarships? When is the next deadline? When do 
we celebrate a KR Award recipient?

the members of the recommendation committees will 
naturally want to be able to answer questions asked by 
their colleagues.

“this is why we have now compiled all the information on 
the employee website at www.employeefoundation.com, 
where the recommendation committees can log in to  
find	answers	to	frequently	asked	questions.	But	the	mem-
bers of the recommendation committees are of course still 
welcome to call or write to us if they need assistance,” says 
hanne.

Follow our activities
We write and send out two to three newsletters annually 
from the secretariat to provide information on current 
initiatives, new routines, application deadlines and 
examples of grants as inspiration.

We send the newsletters to the local recommendation 
committees who can then forward them to the employ-
ees. the same newsletters are also on our website in 
danish and english.
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employee foundation of the VKR Group
Breeltevej	18,	2970	Hørsholm,	Denmark
phone +45 39 69 11 44
www.employeefoundation.com

CBR-no.	15	98	33	88


