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in 2017, the employee foundation made 308 donations 
to employees in the VKR Group, and also funded  
144 community projects and ‘lighthouses’ (special  
initiatives). these awards were based on a total of approx.  
550 applications. 

Quite apart from the tangible assistance and financial 
support represented by the donations, these figures are 
also indicative of how open the foundation is to appli-
cants. the fact that so many applications are actually 
successful. 

in 2017, the donations total was dKK 8.2 million,  
which is higher than in 2016 and the highest amount  
ever donated.

those of us involved in the donations process know 
that this could not be accomplished were it not for our 
corps of dedicated and insightful local ambassadors, who 
are good at keeping their ear to the ground and dare to 
nudge any employee in a difficult situation to encourage 
him or her to apply to the employee foundation for 
assistance.

As hanne Kirk dueholm, who serves on one of the 
foundation’s some 100 recommendation committees, 
puts it: “it’s an immense privilege to work for such a 
worthy cause”. learn more about how she performs this 
task at VeluX A/S in Skjern, denmark, on page 14.

Many activities
it’s one thing to assist individual employees, but the 
foundation has even further reach. one part of the pro-
gramme is to fund community projects in the vicinity of 
our manufacturing companies, sales companies or local 

sales offices. the beneficiaries might be associations,  
clubs, sports activities or the like. Certain projects that 
have the potential to lead the way and inspire other  
projects are what we call lighthouses. lighthouses are 
eligible for larger donations than the more self-contained 
community projects. We identified and funded two  
such projects in 2017. Read all about them on page 11.

in 2016, we commemorated the 25th anniversary of the 
establishment of the employee foundation by selecting 
four special anniversary projects in denmark, Belgium, 
poland and Germany, respectively. three of them have 
been completed, and the last one will follow later this 
year; explore these on pages 12-13. 

Pride in our values
more than 50 years have now elapsed since our founder 
stated his objective for the model company – the  
ambition to treat our customers, suppliers and employees  
better than most other companies, and 25 years have  
now passed since the establishment of the employee 
foundation. 

this is the reason why those of us involved in the  
employee foundation’s donations, together with the  
local ambassadors, can take pride in furthering part of 
the VKR legacy with meaningful values in the shape  
of a foundation that assists and comes to the aid of those 
in need. 

happy reading!

Stig W. Jensen

Foreword

our local ambassadors 
make a huge difference



highlights  
from 2017 

Administration gears up
Administratively, we have moved up a notch in 2017 
for the benefit of applicants, recommendation commit-
tees and the foundation’s secretariat alike. this is thanks 
to the online application portal, which makes applying 
easier, and provides the secretariat with all the necessary 
information instantly. All applications are still considered 
by the local recommendation committee, but it is not 
nearly as time-consuming to form an impression of  
the applications.

it takes about 15 minutes to complete an application to 
the employee foundation in the system. And there’s  
help to be had along the way if anything in the process  
is tricky or causes problems. 

Meet the secretariat ‘live’
We have started holding briefing sessions via Skype, for 
example, if a recommendation committee has gained new 
members, who need a short introduction to the work of 
the foundation and their role as a member. the aim is  
to enable the recommendation committees to do an  

even better job as ambassadors out in the companies,  
and ultimately channel many worthy applications.

So far, we have held seven Skype sessions for around  
100 participants in danish and english. the introduc-
tion is available to watch via a link sent to all the recom-
mendation committees. however, please contact us if  
you would like a meeting with the option of asking  
questions along the way.

Careful management of the funds
the foundation’s capital base is managed by VKR  
holding’s financial investments department and 
informed by an investment strategy determined by  
the Board of the employee foundation. the total yield 
for 2017 was 3.2%, which was close to expectations.

Chief investment officer thomas overvad is still taking 
good care of the foundation’s financial assets: “We strive 
for sound risk diversification and a long-term focus to tie 
in with the employee foundation’s horizon and provide 
for future donations to the employees”.
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How will the EU General Data Protection  
Regulation (GDPR) affect you?
A new eu regulation, which has been long underway, is 
now a reality in all european companies, organisations 
and foundations. 

this prohibits the storage of personal data without  
consent.

this is why we have introduced a requirement for  
applicants to complete a consent form as part of their  
application. We have also published a privacy policy on 
our website to provide more information.

the Board and recommendation committees have also 
been instructed in how to handle personal data.

The Board visits Poland
in September 2017, the Board visited nB polska, 
namysłow, poland, and also took the opportunity to 
visit two beneficiary projects. there was both a commu-
nity project, a nursery school, and an anniversary project 
in the shape of a playground with a central location in 
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namysłow. Besides meeting the recommendation com-
mittee, the Board saw in person the local community’s 
benefit and immense enjoyment from the funds donated 
by the foundation.

Honorary mention for 13 selected employees 
enthusiastic, helpful, full of initiative, diligent, reliable, 
respected, positive and popular. All appealing attributes  
associated with the year’s 13 recipients of the Villum 
Kann Rasmussen Award 2017. in January 2018, the 
Award was conferred yet again, this time to 14 exemplary 
employees. the award was presented by local manage-
ment on behalf of the employee foundation at a festive 
occasion on 23 January 2018.

in assessing award nominees, the Board attaches  
importance to qualities such as commitment, loyalty,  
a quality mindset, inventiveness, initiative, helpfulness  
to colleagues and an infectious enthusiasm for their  
everyday work. employees who embody these qualities 
help to drive the success of the VKR Group and make 
each of its companies a great place to work.
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donations 2017

Grants for employees
-  unfortunate situations
-  educational purposes
-  other purposes

Local, non-profit purposes

Total

Number of
donations

308
182
117

9

144

452

Amount
(EUR)

811,258
522,814
240,239

48,205

293,380

1,104,638

Number of
donations

3,730
2,232
1,357

141

1,816

5,546

Amount
(EUR)

10,870,849
7,135,395
3,011,451
724,003

3,106,304

13,977,153

2017 1992-2017

Financial assistance 2017
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facts and key figures
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here are the six members of the employee foundation Board: from left: michel langrand (elected in 2016),  
lene Gøbel Rønberg (elected in 2017), peter nygaard (elected in 2010), lidia mikolajczyk-Gmur (elected in 2013),  
Stig W. Jensen (chair, elected in 2015), Bjarne thomsen (advisor to the Board), massimo Buccilli (elected in 2011).

members of the employee foundation Board are elected by Villum fonden and VKR holding, respectively,  
for a two-year term, and each member is permitted to serve on the Board for a maximum of eight years.

VKR HOLDING A/S
Roof windows

& Skylights
Vertical windows Solar 

thermal energy

VKR holding is a financial holding company which cre-
ates value through financial investments and ownership 
of companies. the companies develop, manufacture and 
sell products useful to society that bring daylight, fresh 
air and a better environment into people’s everyday lives. 
daylight, fresh air and a better environment are unifying 
concepts for all the companies owned by VKR holding, 

and the products are roof windows, vertical windows and 
solar thermal energy.

the VKR Group’s companies employ a total of approx. 
14,000 employees in more than 41 countries. VKR  
holding is owned by the Kann Rasmussen family with 
Villum fonden as the principal shareholder.

the Board

About the VKR Group
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Sara Bond
letter of thanks from Sara Bond of Rationel  
Windows, uK, who is thrilled to have created 
a nice spot in her garden, where she can enjoy  
sun and fresh air following her breast cancer  
diagnosis and treatment.

Football Club 
SKV Birlikspor Biblis 
integration is the name of the game when refugees 
and German youth play alongside and against  
each other for the SKV 1992 Birlikspor Biblis  
football club, Germany. the interaction benefits 
both cultural exchange and human relations when 
the youths learn the German language and hear 
about German culture and vice versa. more  
refugees have even been recruited to jobs with  
local businesses. And the goalposts and the pitch 
lines are the result of a grant from the employee 
foundation.

donations 2017
In the next pages you can gain an impression of the year’s donations. We have 
selected a few examples, and on our website www.employeefoundation.com 
you can read more about the donations.
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Mateusz Manski
mateusz manski of doViStA polska, poland, has 
a fiancée, patrycja, who has had cystic fibrosis all of 
her life. After a successful lung transplant, patrycja is 
in much better health, and the young couple are now 
making wedding plans.

Maciej Kaniasty
maciej Kaniasty from nB polska in Gniezno, poland,  
has benefited from the option of having scans done at  
a private clinic in order to check for activity in the brain 
tumour he has had two rounds of surgery for.
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Frode Einvik
frode einvik at VeluX norge is a 
proud father and employee. he is the 
father of ida, who was awarded a  
scholarship for her chemistry studies  
at university in trondheim, norway.

PSONI Kolo
A rickshaw for pSoni Kolo in poland 
has now made it possible for children 
and young people with different  
disabilities to get around and enjoy  
social interaction, for example, by 
taking part in games and picnics at 
the local park and achieve a sense of 
freedom.



11A n n u A l  R e p o R t  2 0 1 7 

Vivienda Digna Home Improvement Store
used building materials and furniture in good condition are traded in and sold at a 
store in Buenos Aires, Argentina. Shopping locally is both community and environment 
friendly because it prevents waste and helps low-income families. for this reason, 
the employee foundation granted financial assistance to the project as a designated 
lighthouse project. the store run by the socioeconomic organisation – Vivienda digna 
home improvement Store – will shortly be joined by three more branches. 

Pomázi Állatvédő és 
Állatsegítő Egyesület
two converted 3 x 4 metre shipping  
containers are the main elements of  
this lighthouse project, which makes a 
huge difference at the pomázi Állatvédő  
és Állatsegítő egyesület animal sanctuary  
and rescue in pomáz, hungary. one is 
equipped for postoperative veterinary 
care, while the other has been fitted out 
for the animal sanctuary’s many volun-
teers, who spend many hours outdoors in 
the cold, and can now take a break and 
get warm indoors.



Belgium: Reine-Astrid children’s institution
A Belgian children’s institution has gained stimulating grounds for 
all-round benefit. employees from VeluX Belgium turned out 
in force, last spring to assist in upgrading the grounds of the local 
children’s institution. the Reine-Astrid children’s institution in la 
hulpe, near Brussels, Belgium, gained new sheds, animals, fruit trees, 
training grounds and play areas in sun and shade. everyone in the 
town now benefits from the new outdoor recreation grounds.

Germany: Josias Friedrich 
Löffler School
pupils of the Josias friedrich löffler 
School in Gotha, Germany, learn in a 
new, engaging and different way when 
their music and science classroom is  
relocated outdoors. this project has  
just been completed, and the pupils are 
looking forward to making the most of  
it this coming spring.
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Anniversary projects  
make their mark
In this article we present three of the four anniversary projects from 2016; 
the fourth is still at the planning stage. 



Poland: Namysłow
A playground for local children in  
namyslów, poland, was realised after  
a large group of employees from nB 
polska teamed up to assist in reviving 
the greenspace in the city centre, 
formerly the site of a church. the 
playground was established in partner-
ship with the local authority and in 
deference to the district’s heritage value, 
and is already keenly used by the city’s 
children.
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you too can make  
a difference – help a colleague
Applying to the Employee Foundation for financial 
assistance is not difficult 

The only difficulty might be convincing yourself it is a good idea. So, if you  
have a colleague in need of financial assistance, encouragement or specific help, 
then show initiative and tell him or her that you work for a company where  
we like to help each other through a group-wide Employee Foundation.

Learn all about the application process etc. at www.employeefoundation.com.
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i take every opportunity  
to tell people about  
the employee foundation
Hanne Kirk Dueholm, one of the Employee Foundation’s vital ambassadors, 
who makes a difference for other people. Read about her role here.

“As a member of the recommendation committee, you soon learn to keep your eyes peeled  
and ears pricked and be alert to other people’s situations”, says Hanne.



hanne works as a secretary at Gåsdal Bygningsindustri 
A/S/VeluX A/S in Skjern, denmark. She had scarcely 
been with the company for six months before she was  
invited to serve on the employee foundation’s recom-
mendation committee of this danish company of  
400 employees, which makes accessories for VeluX 
windows, and is responsible for a fair amount of product 
development. that was nine years ago.

Checks the applications
hanne is one of the four members of the recommenda-
tion committee that meets four times a year. At these 
sessions, they read the applications from the employees 
before forwarding them to the employee foundation 
Board, which decides whether it can grant the applica-
tions. 

Before that happens, hanne will have made all the  
preliminary arrangements. this is because her role as  
secretary means ensuring that the applications contain  
all the required information. She checks that each  
application is complete and may obtain some additional 
documentation from the employee.

Ear to the ground
But the job is much more than purely administrative –  
it is more a general awareness in the back of the mind,  
says hanne.
 
“it is a great privilege to work for the employee founda-
tion. in fact, there are no particular requirements for  
expertise or specialist knowledge of any field. 

it’s more about using your empathy and keeping your ear 
to the ground, because it’s a role that requires alertness  
to signals in the people around you. i set a lot of store  
by having a really good network throughout the  
organisation.

you soon learn to keep your eyes peeled and ears pricked, 
to listen and be alert to other people’s situations
for instance, if i hear about an employee where the  
employee foundation could make a difference, i contact 
the person directly. i might bring it to their attention 
and give them a gentle nudge to apply. obviously, in the 
strictest confidence.”

When all the employees turn up for the monthly  
meeting in the canteens for company news, the employee 
foundation is often on the agenda too.

“i often take the opportunity to provide some practical 
information about the employee foundation, like  
closing dates for applications, where and how to apply 
and a reminder that, more often than not, applications 
are granted.

that way, people know who i am and who to ask if they 
are unsure about anything. i am always very pleased 
when people get hold of me or one of the other com-
mittee members because it means that my message got 
across. the special thing about working here is that we 
have this means of helping each other in areas other than 
purely work-related. Assistance from the employee  
foundation often makes a difference to the individual”, 
says hanne
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-  There are 100+ recommendation  
committees in 41 countries.

-  Each recommendation committee has  
between 1 and 10 members depending on 
the size and structure of the company.

-  Applicants can complete their application 
in the online application system, or the lo-
cal recommendation committee can assist.

-  The local recommendation committees 
have their own application deadlines.

-  The committees meet on an ad hoc basis to 
consider the applications they receive.

-  The Board meets four times a year 

-  The amount granted depends on the 
purpose. Generally, larger amounts 
are granted in the case of unfortunate 
situations than for educational purposes 
and community projects. For advice, 
contact your local recommendation 
committee or the Employee  
Foundation secretariat
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“Although we are based in an office in hørsholm in den-
mark, we enjoy a sense of the wider world when we receive 
applications and materials from employees in the countries 
where the VKR Group operates”, says Gitte hemmingsen.

Gitte, together with hanne Raun, staff the employee 
foundation secretariat, which ensures that inquiries and 
applications are processed, disburses grants/donations, 
produces newsletters, updates the website etc. 

hanne explains: “Generally, the members of the local  
recommendation committees are the ones in contact with 
applicants, but we serve as the link between the many  
recommendation committees and the foundation Board”.

to contact the Board, call +45 39 69 11 44 or write to  
employee@vkr-holding.com.

employee foundation of the VKR Group
Breeltevej 18, 2970 hørsholm, denmark
tel.: +45 39 69 11 44
www.employeefoundation.com  

CVR-nr. 15 98 33 88

Gitte Hemmingsen and Hanne Raun jointly attend to day-to-day administration of the Employee Foundation.

Behind the scenes  
of the secretariat


