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Foreword by the chairman
of the board
2016 was a very special year for the Employee Foundation of the VKR Group!
At the beginning of the year, the VKR Group celebrated
its 75th anniversary, in commemoration of which,
VILLUM FONDEN made an endowment of EUR 10
million (DKK 75 million) to the Employee Foundation.
The large endowment enhanced the Employee Foundation’s base capital, and the annual proceeds will help to
fund the grants made to current and former employees
and their immediate family members, and to non-profit
projects in the vicinity of VKR Group companies. This
capital injection will contribute to continue our mission
of continuous grant-making in reasonable independence
of construction industry trends and the companies’
financial results.
This was also the year, in which the Employee Foundation commemorated its own anniversary: its silver jubilee.
In marking our own anniversary, we ran a competition in
which all companies within the VKR Group were invited
to identify, and submit grant applications for, especially
deserving projects near the companies. The intention was
to find a few, very special community projects that the
foundation would grant EUR 20,000 each to realise their
proposal. We are delighted by the great interest shown,
and took pride in selecting four projects that are now
currently being realised.
The year closed for the Employee Foundation with the
release of an anniversary publication to all employees.
In this special publication, we have revisited some of the
people and projects that have received grants from the
Employee Foundation in the past in order to discover how
they have fared. We have also described the deliberations
that preceded the creation of this foundation and how
the Employee Foundation has evolved over the years.

The process of writing, illustrating, translating into seven
languages and distributing the right quantity and
language version has been lengthy and interesting; in
sending the publication out to each individual employee,
we hope to convey the sincerity of our motto, as expressed
by Lars Kann-Rasmussen: ”We are there for each other,
and are there to assist when anyone needs assistance”. Our
thanks to all those who assisted in realising the anniversary
publication.
In addition to the special initiatives to tie in with Anniversary Year 2016, the Employee Foundation has naturally
continued its grant-making activities. The grants totalled
just over EUR 1 million. The grants breakdown into
approx. 71% for employee purposes and the remaining
29% for community projects.
Our outreach is extensive thanks to the assistance of the
local recommendation committees. Grants have been
made to employees and projects from 44 companies
distributed across 18 countries! In 2016, a total of 427 individuals and projects received a grant from the Employee Foundation of the VKR Group. Our thanks for both
the applications and the competent consideration of them
by the recommendation committees that enabled the
Employee Foundation’s donations to assist where the need
is greatest.
Happy reading of this 2016 Annual Report!
Stig W. Jensen
Chairman, Employee Foundation of the VKR Group
March 2017

Financial highlights in 2016
Donations

In 2016, the Employee Foundation made a total of
427 donations and grants worth EUR 1,056,688.
25th anniversary

The Employee Foundation was officially created on
21 December 1991, making 2016 its silver jubilee
year. Commemorative activities included the
Employee Foundation’s launch of a new website,
’anniversary donations’ made to four non-profit
projects and an anniversary publication.

An endowment from VILLUM FONDEN to
the Employee Foundation

To mark the VKR Group’s 75th anniversary, the
Employee Foundation received an endowment of
EUR 10 million from VILLUM FONDEN.
Conferral of the Villum Kann Rasmussen Award

On 22 January 2016, 14 employees received the
Villum Kann Rasmussen Award in recognition of
their meritorious conduct in their daily work and
towards their colleagues.
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In 2016, the board of the Employee Foundation approved a total of 427 donations
worth just over EUR 1,000,000. Of this total, EUR 750,000 were granted to
employees and their immediate family members in connection with unforeseen,
unfortunate circumstances and for education purposes, while just over EUR 300,000
benefited non-profit purposes in the local communities in which the VKR Group’s
companies are sited. Pages 8, 9 and 12 of the report present a number of examples
of the Employee Foundation’s grants and donations in 2016.
New website

Financial affairs

On 22 January 2016, we launched the Employee Foundation’s new website. The site is updated on a continuous
basis with cases, news articles etc. The responsive design of
the site caters for PC, tablet, smartphone access etc.

As at 31 December 2016, the Employee Foundation’s capital amounted to about EUR 46,980,000. The current net
yield on this capital base forms the basis for the Employee
Foundation’s grants and donations. The capital base is
managed by VKR Holding’s Financial Investments department based on an investment strategy determined
by the board of the Employee Foundation. The portfolio is made up of Danish mortgage bonds together with
a certain proportion of investment grade bonds, high-yield
bonds and shares. This ensures sound risk diversification
while seeking to offset the persistently very low interest
rates.

EUR 10 million from VILLUM FONDEN

In commemoration of the VKR Group’s 75th anniversary on 1 April 2016, VILLUM FONDEN had decided
to make an extraordinary endowment of EUR 10 million
to the Employee Foundation. ”We have donated EUR 10
million to the Employee Foundation in appreciation of all
the employees whose hard work has generated the money
that VILLUM FONDEN donates to society”, said Jens
Kann-Rasmussen, chair of VILLUM FONDEN, who
attended the Employee Foundation’s annual meeting in
March and conferred the certificate for a capital increase
of EUR 10 million.
New corporate structure and adjustments to
the Trust Deeds

Since its inception, Employee Foundation of the VKR
Group has been organised for capital and administrative
purposes into ’entities’ devoted respectively to the following:
a) 	Financial support for employees and their immediate
family members;
b) Financial support for local non-profit purposes and
c) 	The Villum Kann Rasmussen Award.
Based on an application to the Department of Civil
Affairs under the Danish Ministry of Justice, the three
entities were ’merged’ in February 2016 in the interests of
a far more flexible structure that would also streamline
administration and portfolio management. This amendment has been inscribed in the Employee Foundation
Trust Deeds.
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Returns in 2016 totalled about +7.8%, which is rather
high relative to both previous years and budgets. Financial
market trends fluctuated over the year. In the light of the
surprising political events, of which Brexit and the US
Presidential elections were the most significant, this result
was remarkably good. The surprise was due not least to the
fact that shares and bonds were not cheap at the beginning
of the year. However, the last six months of 2016 spurred
an expectation of rising company revenues, just as a more
expansive economic policy could potentially boost activity
in the global economy. In the light of this, it is surprising
that the interest rate in early 2017 is as low as it is.
Finally, the Danish Government passed a bill from yearend 2015 to reduce the eligibility of non-profit foundations for tax offsets for their non-profit donations, which
means that in the future, the Employee Foundation’s yield
will be subject to a higher tax rate than formerly.
Board travel

In connection with the September board meeting,
the board of the Employee Foundation visited ArconSunmark A/S in Skørping, Denmark, where it also met

Employees in NB
Polska Sp. z o.o.,
Namysłów, Poland,
are gathered for the
presentation of the
anniversary donation.

with members of the company’s local recommendation committee. The board was also given a guided tour
of the plant, which presented a business area that in
many respects is very different from the Group’s other
business areas. Arcon-Sunmark supplies everything from
solar collectors to complete, large-scale turnkey solar heating plants comprising design and scaling of plants and
their installation. The products in use were shown on a
guided tour of Dronninglund District Heating, which
has the world’s third largest solar heating plant.
Before the formal board meeting was held, the board
visited two local grant-beneficiary projects: Rebild Sportsrideklub, a riding club with around 165 members had
gained a new training pony for the children’s riding
instruction. The riding club is a recreational place and a
world apart from the academic demands of school. Here
it counts for more to treat the horses decently and show
good team spirit, and in that way the club develops the
social skills needed in all aspects of life. Equally, riding is
an excellent form of physical exercise that trains most of
the body’s muscles without the rider being aware of it –
as will be familiar to anyone who gets out of bed the next
day after horse-riding for the first time! The riding club
needed another pony in order to cater for the many enrolment requests from local children who are keen to start
riding. The name of the new pony is Arcon!
The other project visited by the board was Rold Skov
Golfklub. This golf club had purchased equipment the
previous year for young people interested in trying out
golfing. However, there was a great need for golf hitting
mats for instruction and practice. The hitting mats have
special markings to give juniors a better understanding
of stance and swing plane. The Employee Foundation
funded the procurement of golf hitting mats, and the
board tried them out in bright sunshine.
Anniversary publication

In December, we sent out our anniversary publication
in seven different languages to all employees. The publication contains articles on the Employee Foundation’s
background and present situation, on funded projects, and
on the people involved in the Foundation’s first 25 years.
Anniversary donations

For the 25th anniversary of the Employee Foundation’s
inception, the decision was made to host a competi-

tion for additional donations for exceptionally merited
projects in the vicinity of the companies. Three-five
projects could each secure a grant worth up to EUR 20,000
(DKK 150,000).
Over the summer, we received 40 project proposals from
many countries, of which nine projects were shortlisted
for consideration by a working party. Four projects were
selected:
• 	Skjern Udviklingsforum, Skjern, Denmark: An interactive water artwork and an aquatic maze, which in winter
converts into an ice rink. This project will bring life into
a disused industrial site and will benefit the whole of
Skjern community.
• 	Reine-Astrid children’s home, La Hulpe, Belgium: In
spring 2017, the employees of VELUX Belgium will be
rolling up their sleeves to help upgrade and optimise the
playgrounds and recreation areas of the children’s home.
The project involves building new sheds, planting fruit
trees, creating a training area and shade above the
sandpit. The outdoor recreation areas are open to the
public, meaning that many people stand to benefit from the
initiative.
• 	City Hall in Namysłów, Poland: The revival of a green
space and restoration of the playground on a central square
in the city and in deference to the district’s historic value. The square was formerly the site of a church that was
demolished in 1962, and the project will respect and
reinstate the original church ground plan. The employees of NB Polska will be participating in the work.
• 	Josias Friedrich Löffler School in Gotha, Germany: A
new outdoor teaching area will increase the pupils’ opportunities for active learning. The teaching space improves
the conditions for e.g. playing musical instruments,
science experiments etc. We received several applications
for grants to fund outdoor teaching spaces, however,
this project was the most impressive within the budget
of EUR 20,000. The teaching space is due to be completed by the end of May 2017.
Overall, the call for applications resulted in many promising proposals and projects, and for the Employee Foundation, the anniversary was a good opportunity to make a
positive difference in local communities.
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Donations 2016
2016

1992-2016

Number of
donations

Amount
(EUR)

Number of
donations

Amount
(EUR)

Grants for employees
- Unfortunate situations
- Educational purposes
- Other purposes

294
156
128
10

751,752
428,591
270,685
52,477

3,422
2,050
1,240
132

10,059,590
6,612,580
2,771,212
675,799

Local, non-profit purposes

133

304,936

1,672

2,812,924

Total

427

1,056,688

5,094

12,872,514

Other
purposes

Grants 2016

7%

for employees and their immediate family
members – breakdown of financial support:

36%

57%

Unfortunate
events

Education

Development
Trend
(EUR) (EUR)
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Support for employees
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Within the companies, it is well known that the Employee
Foundation of the VKR Group makes grants to community projects near VKR Group companies. This means
that the Employee Foundation can grant funding applications from non-profit clubs, associations and other
organisations based within a radius of 25 km of a company
within the VKR Group. The grants are typically worth
EUR 1,500-3,000.
In some cases, we receive proposals for projects that are
so promising that the recommendation committees wish
to propose a larger grant. This is why we would like to
remind applicants of the opportunity of applying as a
’lighthouse project’ for eligibility for EUR 4,000-8,000.
Aside from meeting a specific need, a lighthouse project
must serve as a leading light and source of inspiration for
other projects. The project must be unique in some way.
The aim is for the Employee Foundation in future to grant
four lighthouse projects a year.
Online application system

We have been working on an online application system to
automate a number of processes that are currently manual.
Applicants can now submit their applications online
(which will continue to be screened by the recommendation committee and subsequently by the board of the
Employee Foundation). If an applicant requires assistance
in drawing up their application, the recommendation
committee’s contact can prepare the application together
with the applicant. There is also the option of submitting
an application on a form to the recommendation committee’s contact, who then enters it in the system.
For the applicants, the result of their application will still
be conveyed to them by their recommendation committee,
which will naturally continue as the vital link between
applicants and the Employee Foundation.
Villum Kann Rasmussen Award

In 2016, there were 14 recipients of the Villum Kann Ras-

Recipients of
the Villum Kann
Rasmussen
Award 2017.
Villum Kann Rasmussen
aWaRD 2017
We are delighted to be able to confer the VILLUM KANN RASMUSSEN
AWARD on thirteen employees who have, in their own ways, each made
a special contribution to realising the Model Company Objective for
the VKR Group. Our selection criteria for this year’s awardees included

Amandine
Botouvahine
KH-SK France SAS
She is the manufacturing facility’s
quality manager, is charismatic,
committed and appreciated by
everyone. Over the years, she has
consistently adapted to suit the organisation’s development
with its wellbeing uppermost in her mind. She is therefore
also deeply dedicated to the company’s social activities. Her
cheerfulness and perpetual smile have a positive influence
on employees and colleagues. Amandine Botouvahine is a
conscientious employee; her many initiatives make her a pillar of the company and she is well-liked by all her business
partners.

a focus on commitment, loyalty, a quality mindset, inventiveness, initiative,
helpfulness to colleagues and an infectious enthusiasm for their everyday
work. Employees who embody these qualities help to drive the success of
the VKR Group and make each of its companies a great place to work.

Stig W. Jensen

Jens V. Kann-Rasmussen

Søren Bjerre-Nielsen

Chairman of the Board
Employee Foundation of the VKR Group

Chairman of the Board
VILLUM FONDEN

Chairman of the Board
VKR Holding A/S

The VILLUM KANN RASMUSSEN AWARD has been conferred annually since 1996. The awardees
are selected by the Board of the Employee Foundation from among the nominees put forward by the
individual companies. The award is made every year to coincide with the anniversary of the birth of the
late Villum Kann Rasmussen on 23 January. A total of 264 employees across 54 of the VKR Group’s
companies worldwide have received the award on the 22 occasions it has been conferred.
We would like to offer our most sincere
congratulations to this year’s awardees.

Claire Dargent

Lene Nørsøller Krarup

VELUX Belgium S.A.

Gåsdal Bygningsindustri A/S
and VELUX A/S, Skjern

Annemarie Ritzau

Marco Soravia

VELUX Danmark A/S

VELUX Italia s.p.a.

As a customer service employee
with the company, she helped
to develop the customer-centric
service that became the foundation for creating a fully fledged
marketing department. Thanks to her personal qualities and
professional experience, Claire Dargent became the marketing department’s first employee. She combines her strong
personality with a sense of determination, enthusiasm and a
constructive outlook. She is easy to work with – an inspiring
colleague who is always ready with a helping hand or professional advice within her area of responsibility.

During her long-standing career
with the VKR Group, she has
worked in payroll administration
with a special focus on collective
agreements for hourly-paid employees, and is now a valuable
resource at HR Operations Center, Denmark. With her natural business approach to task solving, she has a unique way
of encouraging her colleagues to pull together in the same
direction. Lene Nørsøller Krarup, an excellent role model
with a constructive outlook, is a respected and popular sparring partner and a source of inspiration to her colleagues.

For colleagues and management
in the Danish VELUX sales company, she is an employee who
makes the company an especially
good place to work. With her constant cheerfulness and positive attitude, Annemarie Ritzau
brightens up the day and goes the extra mile both on a daily
basis and on special occasions to make a big difference. In her
work as a sales assistant, she demonstrates genuine interest
in customers, works enthusiastically and systematically, and
is always diligent when testing new ideas. She is in demand
as a business partner and is a particularly popular colleague.

As head of the sales and technical
departments, he leads his teams,
efficiently spreading knowledge of
our products and the active house
concept among the company’s
target groups. He started out as a product manager and today uses his extensive knowledge of roof window products
in his position as an instructor both in-house and externally
throughout the country. This work is his mission and passion,
and Marco Soravia transforms problems into opportunities
while launching new initiatives in collaboration with relevant
colleagues. Even on busy days, he is always ready to assist his
colleagues, which helps to make the company an especially
good place to work.

Maroš Ďuriš

Imants Lukševics

László Simonovics

Per Stefansen

Partizánske Building
Components – SK s.r.o.

VELUX Latvia SIA

VELUX Magyarország Kft.
(LKR-H)

DOVISTA A/S, Ringkøbing

He loves his work as a supervisor
and is highly respected by employees, colleagues and management alike. He is an informal and
natural leader, and anyone facing a difficult situation can turn
to him. He always strives to achieve the best possible results
and motivates his colleagues to do the same. Maroš Ďuriš
communicates in an open, straightforward manner, provides
his team with fair feedback and always encourages his employees to pursue personal and training development goals.
A professional, ambitious and strongly motivated employee
who supports his team and his colleagues.

He is a technical instructor for the
three VELUX companies in Estonia, Latvia and Lithuania, where
he previously worked as a service
technician. He has an enquiring
mind, is open to new challenges and shares his knowledge
with colleagues worldwide. Imants Lukševics is a very patient
and skilled instructor who is praised by his business partners,
customers and colleagues alike for his expertise and helpfulness. Popular and reliable, he is the person his colleagues
consult for advice and guidance on technical issues.

He started out as an electrician
working for the company when it
was quite newly established. He
quickly became a production operative and, after additional training, moved to quality control. Today, he still works on assuring our products are of the
highest quality. He knows every inch of production, is always
looking for potential improvements and his extensive experience and knowledge are in demand with colleagues both
within and outside the company. László Simonovics is the
perfect mentor both for new colleagues and when new technology and products are being introduced. A culture-bearer
who is proud to work for the company.

With his extensive experience
of project management gained
while establishing manufacturing
facilities in Denmark and abroad
as well as knowledge of developing new energy-efficient products, he is a respected and valued employee, colleague and sparring partner in the fields
of product and process development. His ability to visualise product needs helps to create constructive and smooth
collaboration with suppliers. Per Stefansen is a motivated and
inspiring business partner who never cuts corners and works
with diligence, dedication and thoroughness until results
are achieved.

David Gladwin

Annar Olai Nesbø

Jacek Śliwi ński

Maciej Wilkosz

VELFAC Ltd.

Natre Vinduer AS, Meråker

Altaterra Sp. z o.o.

NB Polska Sp. z o.o.,
Hardware

He is a colourful individual with
charisma and a strong builder of
relationships – perfect qualities
for his job in sales. Over the years
he has played an integral part as
a mentor and role model to new sales managers. Collaboration and support identify his work ethic. In the commercial
construction market, which can be very serious and stressful, David Gladwin brings the positive out in those around
him with his larger than life character. He continues to win
orders, light up people’s lives and be a pillar of the VELFAC
UK family.

Throughout his long-standing
affiliation with the company, as
head of the machining section, he
has been responsible for the employees’ professional training and
has significantly shaped their attitudes to work and pride in
their jobs. He is adaptable and demonstrates a unique ability
to find solutions to enhance products and processes. Annar
Nesbø’s extensive competence and knowledge of mechanical
engineering and wood processing are highly respected and
in demand among his colleagues − also at the other Natre
manufacturing facilities, which use him as a sparring partner
and adviser.

Throughout his career, he has
developed his personal and professional skills tirelessly and with
sustained commitment, first as
area sales manager and most
recently as an account manager for the company. He is a
thoughtful, positive and dedicated member of the team,
and his Polish colleagues turn to him with technical questions involving products. Jacek Śliwiński is a valued and
popular team player who is always ready to help and support
others. Customers consider him one of the best roof window
consultants by far.

FO228-0117UK

Lighthouses

Since starting out in quality control, then working as a setter in
the newly established injection
moulding department, where he
today has responsibility for tools, he has reinforced his
technical background by adding experience and knowledge of machinery and the manufacturing system, which he
applies in his everyday work. His interest in technology
has been his driving passion; Maciej Wilkosz is living the
VELUX values, his professional and positive approach to
work rubs off on his colleagues, and he always has time to
assist and instruct new employees.

mussen Award, which was conferred on 22 January. The
eligibility criteria for the Villum Kann Rasmussen Award
require that nominees have made a special contribution
according to their individual merits and capacities and by
their attitudes and actions have demonstrated exemplary
conduct in things great and small.
The recommendation committees nominate the candidates from among their colleagues, and the aim is to identify deserving candidates from the entire organisation.
In addition to the recognition itself, the 14 employees selected from among 22 nominees received a gift in the form
of a diploma, a piece of gold jewellery and an engraved
wristwatch, and all of them were celebrated locally.
At the time of writing, the Villum Kann Rasmussen
Award 2017 conferrals had also been made – this time
on 23 January 2017 to 13 employees. All told, 264 employees representing 54 different companies have received
the award. We have sent out posters of the honoured employees in seven language versions, so we hope that you
have had the opportunity to read all about them. The
KR Award section on the Employee Foundation website
www.employeefoundation.com also provides information
about the individual awarded employees.

Sectional view
of the online
application system.
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Serenity is the centre of attention.

Veterinarian in action.

Grants for employees and
their immediate family members
Out of the 427 donations made by the Employee Foundation in 2016, 294 donations,
totalling just over EUR 750,000, benefited employees and their immediate family
members in the form of financial support following unforeseen, unfortunate situations,
completion of children’s education, and seniors’ clubs for retired employees. The
following provides a couple of examples of donations by the Employee Foundation.
Adoption = Great joy

Vet without borders

Melanie Elliott, who has worked for VELUX Canada
since 2008, and her husband James, had tried for a baby
for many years, with the aid of both medical and surgical interventions, when they decided on adoption. They
were given the remarkable opportunity to adopt a little girl
of 3½ called Serenity, whom they had already met briefly
through her own family when she was just a few months
old. After several meetings with adoption authorities, the
foster family and Serenity herself, the little girl finally
moved in with Melanie and James. Serenity is a cheerful
and affectionate girl who is adored by her family. She likes
going to school to learn things.

A dog, cat, rabbit, horse, gerbils, fish and Indian runner ducks – Tilla Busk-Anderson’s childhood was filled
with both ordinary and rather exotic animals. Moreover
her father is a vet, so the idea of becoming a vet herself
was not so strange. She studied veterinary medicine for
more than four years, and is thrilled that her training can
be used for so many things. She still has not decided if
she is going to be inoculating cats, operating on dogs,
advising farmers, working in the pharmaceutical industry
or pursuing a research career in future – or something else
altogether.

The process of becoming parents was at times very trying,
both emotionally and financially. With a grant from the
Employee Foundation for involuntary childlessness, the
financial burden was eased.

Alongside her studies, which the Employee Foundation
has funded with a study grant, Tilla has been on a veterinary field trip to South Africa, and she is also dreaming
of a trip to Nicaragua, where there are abundant opportunities to save wildlife and educate communities about
animal conservation. She wants to make a positive difference for animals both locally and internationally.

The Employee Foundation website www.employeefoundation.com
presents more examples of granted projects.
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Workshop activities.

New gloves and helmets ready for punches.

Grants for
non-profit purposes
The other main purpose of the Employee Foundation is to support
non-profit activities in the local communities surrounding the VKR Group’s
companies. In 2016, a total of 133 donations worth just over EUR 300,000
were made for non-profit community support. Below, we provide two
examples of grants.
A helping hand in the darkness

A total of 25 blind and visually impaired persons work at
HapAtelier, a sheltered workshop studio in Brno, Czechia.
They produce arts and crafts items such as ceramics,
willow baskets, beaded bracelets, dyed and embellished
t-shirts, and decorative boxes. The items are sold at
local trade fairs and seasonal markets, via a webshop and
in some cases, businesses order items straight from the
workshop.
Mrs Zuzana has been visually impaired for 12 years, and
has also been near-deaf since birth. Mr Miroslaw contracted an eye disease seven years ago and has been visually
impaired ever since. Sabina has been blind from birth, and
Barbara is near-blind as a result of a tumour discovered
when she was just 2 years old. Everyone benefits from
joining the sheltered workshop. It is rewarding to make
something other people can use.

The organisation TyfloCentrum Brno works to help blind
and visually impaired people to gain a sense of purpose in
life and greater quality of life. A grant from the Employee
Foundation was spent on a kiln for firing the clay items.
Effective training

Girls and boys, the young and the more senior, fitness
enthusiasts and amateur boxers – Herning Amatør
Bokseklub in Denmark has around 100 members of all
kinds. There is plenty of opportunity to practise on all
weekdays, and for the amateur boxers, the appeal lies in
the technical challenges, advancement and the goal of
competing in regional events and championships, while
for the many fitness enthusiasts, the idea is to work up a
sweat and enjoy the great boxing camaraderie.
The club has existed for around 90 years and is run with
the help of volunteers and unpaid coaches. Much of the
boxing club’s equipment was past its best, and a grant for
new gloves and helmets was a greatly appreciated help.
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The Board of the Employee
Foundation and its adviser in 2016.

The board of the Employee
Foundation in 2016
The board is composed of six members, half of whom are appointed by
VILLUM FONDEN, and half by VKR Holding. Members are elected to serve on
the board for two years at a time, with maximum continuous service of eight years.
In 2016, it was the turn of VILLUM FONDEN to
appoint board members – Peter Nygaard and Massimo
Buccilli were reappointed, while István Kónya, in line
with the Trust Deeds’ provisions for a maximum of eight
years’ service, retired from the board. Michel Langrand,
France, was appointed as a new board member. Following his long-standing role as general manager of VELUX
France, he has now made the planned hand-over to his
successor. Michel Langrand has worked purposefully to
raise awareness and observance of the Model Company
Objective within VELUX France, and as a former
chairman of the local recommendation committee and
in his executive position has excelled in supporting the
Employee Foundation’s activities.
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At the annual general meeting in March 2016,
Michel Langrand was appointed to the board, while
Stig W. Jensen was elected as the new chairman.
At the end of 2016, the board was composed of six members. In addition, Bjarne Thomsen, former Group director
of VELUX A/S, serves the Employee Foundation as
adviser to the chairman/board.
2017 will also see changes made to the composition
of the board when Joan Ørbæk Hansen steps down
from the board at the AGM in March 2017, by which
time she will have served the maximum term of eight
years. At the same AGM, based on the nomination by
VKR Holding A/S, a new member will be elected to the
board of the Employee Foundation.

Board members appointed
by VILLUM FONDEN:

Board members appointed
by VKR Holding:

Peter Nygaard, DOVISTA, Denmark,
elected in 2010

Joan Ørbæk Hansen, Rationel Vinduer,
elected in 2009

Massimo Buccilli, General Manager of
VELUX Italia, elected in 2011

Lidia Mikolajczyk-Gmur, former General
Manager of VELUX Polska, elected in 2013

Michel Langrand, former General Manager
of VELUX France, elected in 2016

Stig W. Jensen (chairman), VELUX A/S,
elected in 2015
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About the
VKR Gruppen

Gitte Hemmingsen, Hanne Raun.

Secretariat

VKR Holding owns companies in the business areas of
roof windows & skylights, vertical windows, solar thermal
energy and ventilation & indoor climate.
VKR Holding’s companies have a total of approx. 13,500
employees in more than 40 countries. VKR Holding
is owned by foundation and family, and VILLUM
FONDEN is the principal shareholder.

Roof windows
& Skylights
Roof windows
& Skylights

The secretariat of the Employee Foundation is staffed
by Gitte Hemmingsen and Hanne Raun, who mediate
contact between the Foundation Board and the recommendation committees. Generally, the members of the
local recommendation committees liaise contact with
the applicants. The secretariat ensures that inquiries and
applications are processed, disburses grants/donations,
produces newsletters, updates the website etc.
To contact the secretariat, call +45 39 69 11 44 or write to
employee@vkr-holding.com.

Vertical windows

Solar
thermal energy

Ventilation &
indoor climate

Vertical windows

Solar
thermal energy

Ventilation &
indoor climate

Testimonials:

01 01 2017

01 01 2017

Dear members of the Employee Foundation

Dear Employee Foundation

Thank you very much for the donation. For me and my family
(wife and two daughters), 2017 has started in the best possible
way: Follow-up examinations conclude that the cancer in my
throat has been eliminated by the treatment in September
and October 2016. This is a very big relief. I can now focus on
recovery from the side-effects of the treatment.

I heard that you worked on a helping hand for me with an
incredible speed. Thank you so much. It’s an honour and it’s
so good to be a part of such an amazing Family. I had my operation yesterday and it was a difficult day, but today sun is shining
again. I feel much better and doctors say I will be able to go
home for Christmas.

Once again thank you.

Thanks again for everything and enjoy every moment of your
life.

Peter Vestergaard, VELUX A/S
Ewa Stepek, Altaterra Kft.
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Mariusz Karmelita passes
the finishing line of the Malbork
Castle Triathlon, Poland.

Leading a full life –
in spite of serious illness

”I got type 1 diabetes when I was 19, and it has meant I
have to plan my triathlon training carefully. Sport and exercise generally is very beneficial for people with diabetes,
but can also mean major and potentially harmful fluctu-

Employee Foundation of the VKR Group
Breeltevej 18, 2970 Hørsholm, Denmark
Tel.: +45 39 69 11 44
www.employeefoundation.com
CBR-no. DK 15 98 33 88

ation in blood glucose values. With an insulin pump it is
possible to avoid excessive fluctuation in blood glucose, and
I am very grateful for the Employee Foundation’s financial
contribution towards the pump”, says Mariusz.
Completing the Malbork Triathlon was an immense personal victory for Mariusz, but was far from easy. It took
him more than 14 hours; it was cold and rained most of the
day. When he reached crisis point and was on the verge of
giving up, he was helped by the support of his friends and
his wife, Karolina, an employee of NB Polska in Gniezno.
Mariusz has new goals in place for 2017: ”My dream is still
to run a marathon in three hours. My best time is 3 hours
and 7 minutes”, he says. Our congratulations on his results to date and best wishes going forward; not least on
being active in spite of a chronic disease, which makes his
achievements all the more impressive!

FO240-0317UK

In September 2016, Mariusz Karmelita
completed his first Iron Man triathlon,
an endurance race consisting of a 3.8 km
swim, 180 km bicycle ride and marathon
42 km run. Naturally, he was not alone in
accomplishing this, but he is no ordinary
sportsman. He has diabetes and is the
first Polish person with type 1 diabetes to
complete this triathlon.

