Support for life and its difficult moments
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For you, your colleagues and your family

Employee Foundation of the VKR Group provides monetary assistance for many different purposes. By far the majority of the donations are
made to improve quality of life and future prospects for employees of the VKR companies and their families worldwide.

For you, your colleagues and your family
There may be times in life when you and your colleagues

Make use of the Employee Foundation

come up against challenges that are difficult to cope with

If you find yourself in a situation where a cash gift would

emotionally and financially. The challenges may be many

make a significant difference, then you should consider

and varied and concern anything from serious illness to

applying to the Employee Foundation for assistance.

covering the costs of education. In such situations a cash

Equally, we would urge everyone to be aware of each

handout will be very welcome.

other’s situations and act immediately if a colleague
shows signs of having trouble. In difficult life situations,

In 1991, the VKR Group established the Employee Founda-

people tend not to realise that help is at hand if only they

tion with the object of offering monetary assistance to the

had the time and energy to ask for it.

Group’s employees worldwide. Since it was created in 1991,
the Foundation has made more than 2,000 donations in

This brochure tells you more about the Employee Founda-

support of a wide range of purposes. Today, all employees

tion’s objectives and the resources at its disposal. Keep

and their immediate family can apply for support from the

the brochure or put the tear off reminder slip on the last

Foundation. The same applies to societies and institutions

page up on your notice-board. That way, we are all a bit

that can apply for support for non-profit purposes within

better equipped to deal with any challenges we come up

the local community in which the individual VKR company

against.

operates.

For you, your colleagues and your family

„We are here for each
other, and show we care
when help is needed.
This is the ethos of the
VKR Group because
this is how my father,
Villum Kann Rasmussen,
maintained a model
company should act.
The Employee Foundation is a natural extension of
my father’s thoughts and ideas; a means of helping
those, who need support for life and its difficult
moments”.
Lars Kann-Rasmussen

Three main purposes
The objectives of the Employee Foundation are:
1. To provide financial support to present and retired
employees and their immediate family
2. To provide financial support to non-profit purposes
within the local communities in which the individual VKR Group companies operate
3. To present the Villum Kann Rasmussen Award to
employees for outstanding achievements reflecting the VKR Group’s values
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In the event of unforessen, unfortunate circumstances

For employees and
their immediate family
The interest earned from the Employee Foundation’s
invested capital is donated as financial support to
employees and their immediate family. The objective
of the Foundation is to provide such support under the
three main purposes described before and, on the basis
of the Foundation’s procedures, applications received are
prioritised. The VKR Group has employees in many parts
of the world, and because the legal, cultural and social
factors that shape their existence may differ a great deal
between Europe and the USA or Asia for example, it is
difficult to be specific about the eligibility criteria for
donations.
The Statutes of the Employee Foundation state that
monetary assistance shall be granted primarily in connection with unforeseen, unfortunate circumstances and for
the continuation of the final education of the children of
employees. Under the Statutes, the Foundation can also
donate funds for other purposes such as clubs or activities involving VKR Group employees.

The Employee Foundation provides financial support
• In the event of unforeseen, unfortunate
circumstances
• To enable the children of employees to complete
their final education
• For other purposes benefiting employees
Examples of financial support granted
• Monetary assistance in connection with lifethreatening illness
• A child with diabetes
• Stay at a folk high school following a stroke
• Special disability adaptations to a bathroom
• Adoption and IVF therapy

Svend Ellegaard’s disabled son Jacob loves motorbikes. A grant for a second-hand
motorbike complete with sidecar allowed Svend to make Jacob’s dream of riding
a motorbike come true.

In the event of unforessen, unfortunate circumstances

The Slye Family received support for adoption

„The first time we saw Spencer was in Guatemala when

When Roxanne Slye and her husband Jeff from North

he was three weeks old”, says Roxanne, who works for

Carolina in the USA realised that they would be unable

VELUX America at Fort Mill. The family had flown south

to have children by natural means, they looked into

to spend time with the boy they would be adopting.

adoption. Adoption can be a lengthy and costly process,

„But a whole year would pass before we could hold him

but with financial support from the Employee Founda-

again. That’s how long it took for the Guatemalan author-

tion, the Slyes were able to adopt their son Spencer from

ities to finalise the adoption. But when we got Spencer

Guatemala.

home at last, we bonded in no time”, says Roxanne.

Regitze goes to therapeutic horseback riding
Regitze Søes Bach was 11 years old when she entered the
end-of-year competition at Brædstrup swimming baths.
She took a bad fall on the slippery floor in the baths, hit her
head and sustained severe concussion. The knock to her
head caused epilepsy, and she was no longer allowed to
take part in her favourite sport of swimming.
Regitze has always been a very physically active girl, so she
and her family agreed that she should try a different sport
that would benefit her both physically and mentally. She
decided to take up handicap horseback riding, but this is
an expensive sport in terms of equipment and lessons.
Regitze’s father works at VELUX in Østbirk, Denmark, and
his colleagues and the local recommendation committee
encouraged him to apply for assistance from the Employee
Foundation.
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Continuation of children's education

„Living life to the full is daring to lose your footing for a moment...” Natalie Fjord Sloth took the plunge and flew out to Guatemala on a
placement at the Casa Jackson children’s hospital in Guatemala where her ideas on health and cultural understanding were put to the test.

Assistance for the continuation of children’s
education
The Employee Foundation wishes to help the children of
employees in need of monetary assistance to complete
their final education – be it vocational or academic. There
are no restrictions regarding the nature of the education,
but the student or trainee must as a general rule have
completed half of the education/training in order to be
considered.
In addition to specific assistance for purchasing study
materials and so forth, we are aware of the benefits for
young people of seeing the world independently.
A period spent abroad not only broadens the mind, but
also provides valuable life experience. In recognition of

Examples of financial support for children’s
education/training
• Various scholarships. Recent education/training
programmes supported include: Butcher, electrician, lawyer, 3D animator, teacher, physiotherapist,
midwife, doctor and computer scientist
• Travel scholarships were awarded for students going
to Bergen, Berlin, Hong Kong and Guatemala
• Special needs for a study programme, e.g. special
text books, a specific requirement for a computer etc.
• Small student grants as encouragement

this, the Foundation also supports study trips and stays
abroad that are a component of the final, further education.

Examples of financial support for other purposes
• Donations for activities, excursions and the like for
senior citizens’ clubs

Continuation of children's education

Gabriella received financial support for medical training
Gabriella is 26 years old and is the daughter of an operative at VELUX in Hungary. A few years ago she started
studying medicine at the university in the city of Pécs,
around 260 kilometres from her home. Medical training
is expensive in Hungary and because of the long distance
to her parents, she had to have her own lodgings near the
university.
„The training takes six years”, Gabriella says, explaining:
„My aim is to qualify as a specialist in paediatric diseases
and to find work near my hometown, which is in the west
of Hungary. In the long term I’d also like to work abroad.”
The Employee Foundation granted Gabriella a scholarship,
and she has now taken her final examinations.

Active senior citizens
The VKR seniors’ clubs provide a network for retired
employees and can apply to the Foundation for an annual
grant for activities. The seniors’ clubs organise activities to
promote their members’ continued connection with the
VKR Group and former colleagues.
Within Østbirk Bygningsindustri’s seniors’ club, the activities in 2009 took as its theme „In KR’s footsteps”. On this
activity, the senior citizens visited the founder’s birthplace, the island of Mandø, and were given a guided tour
of Hørsholm where they saw VELUX Group headquarters,
Olafur Eliasson’s Daylight Pavilion and VKR Holding’s head
offices, in which the Group’s products are integrated as a
natural element in the eye-catching architecture of the
building. The photo shows Østbirk Bygningsindustri’s seniors’ club on the bus on the way to the island of Mandø.
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Financial support for non-profit purposes

Financial support for
non-profit purposes
Although the Employee Foundation’s primary purpose is
to assist employees of the VKR Group and their immediate family, part of the Foundation’s mission is also to
provide assistance to non-profit purposes within the local
community near the individual VKR Group companies.
By non-profit purposes we mean projects or activities
with a cultural, artistic, social, humanitarian, educational
or instructive content. Such purposes, which may be
established by associations, institutions or groups of
individuals, will primarily be eligible for assistance to pay
for expenditure items of lasting value, such as playground
equipment, teaching materials, magazine publishing and
the like.

The Employee Foundation supports
Non-profit projects or activities which take place in
the vicinity VKR Group companies.
Examples of projects supported
• Equipment for playgrounds at schools, nursery
schools etc.
• Apparatus and equipment for sports associations
• Equipment for other recreational activities, e.g.
scouts and guides, schools of music etc.
• Social projects for the benefit of orphaned children
and young people, nursing homes, people with
disabilities and others.

The police in the Scottish town of Fife wanted to establish a bagpipe
band. The Employee Foundation provided monetary assistance for
instruments so employees and the local community could benefit
from the band.

Financial support for non-profit purposes

New playground benefits children’s motor skills
The Employee Foundation received an application from
the VELUX factory NB Polska, which has two sites – in
Gniezno and Namyslów – in Poland. The factory at
Namyslów, in the southwest of Poland, applied for financial support for a special school for disabled children in
the local community. This special school was struggling
with inadequate funding and had failed in its attempts
to raise funds to build a playground.
With a cash donation from the Employee Foundation,
the school has now built a playground with endless play
activities, including special climbing apparatus, which is
invaluable in developing the children’s motor skills.

Karate Wado means boxing with hands and feet. Besides being a great form of exercise, this sport requires good balance and body control.
Support from the Foundation was spent on boxing balls and safety equipment for the club which is located close to VKR France.
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The villum kann rasmussen award

The Villum Kann Rasmussen Award
- an annual recognition of special achievement
Each year, the Employee Foundation has the privilege

majority of Award recipients are ordinary employees who

of presenting the Villum Kann Rasmussen Award to

feel that their daily focus is on details that may be diffi-

employees who, on the basis of their individual achieve-

cult for others to see in the overall picture. But the Award

ment, have made a special contribution to realising the

is not about high visibility – it is of course the details that

ideas behind the Model Company Objective. This Award

complete the picture.

honours meritorious conduct such as:
We therefore look forward to the 23rd of January each
year - the anniversary of Villum Kann Rasmussen’s birth• Exceptional commitment and great loyalty
• Diligent and quality-conscious work
• Innovation and enterprise
• Helpfulness towards colleagues
• Enthusiasm for one’s work

day – when we announce the year’s Award winners. The
Award winners receive a diploma, a gold watch, a pin or
necklace and an honourable place among former Award
recipients.
It is not possible to apply for the Villum Kann Rasmussen
Award. If you would like to recommend an exceptional

It is of course very gratifying to register the delight and

colleague, please contact your company’s recommenda-

surprise of the employees selected for the Award. The

tion committee.

How to apply for support

Who is eligible for monetary assistance from the
Employee Foundation?
All employees of the VKR Group and their immediate family can apply to the Employee Foundation for monetary

How to apply for support

assistance. The same applies to former employees who
have retired from work directly from a VKR company due
to age or ill health, and their immediate family. Generally
speaking, employees must have been with the company

1.

know the names of the members of your lo-

but the Employee Foundation may grant dispensation in

cal recommendation committee, contact the

special cases.

Employee Foundation secretariat on:
Tel.

Fair treatment

lack of understanding. Instead it may be the Foundation’s

2.

tion committee will be pleased to help you

may find that an application falls outside of its guidelines

with your application.

for making donations.

that you as an employee can feel well treated.
For more information, please visit employeefoundation.com
On the Employee Foundation website, we have compiled
information about the Foundation’s activities and purposes. There you can read more about the Foundation’s

tion of the reasons for your application.
as a budget, schedule etc. The recommenda-

vent us from granting an application, or the Foundation

explain the outcome of each one as well as possible, so

Complete the form together with a descripRemember to attach relevant enclosures such

primary purposes as laid down in the Statutes that pre-

We always try to consider all applications fairly and to

+45 3969 1144 or

e-mail: employee@vkr-holding.com.

On occasion, the Employee Foundation receives applicais important to understand that a rejection is not due to

tee for an application form, or download one
from employeefoundation.com. If you do not

for at least five years to be eligible for financial assistance,

tions for support which we regrettably have to reject. It

Contact your local recommendation commit-

3.

Hand in your application to the recommendation committee which will then decide
whether the application is to be submitted to
the board of the Employee Foundation, since
it is the board that makes the final decision.
The recommendation committee may need
to contact you to clarify details concerning
your situation.

donations, see the recipients of the Villum Kann Rasmussen
Award and look up the figures in the Foundation’s latest
Annual Report.

Application

You can also send questions to the Employee Foundation
secretariat and download an application form.
Please note that it typically takes a couple of months for

Local recommendation

applications to be processed, as the board meets around
four times a year. In very pressing cases, applications can
be processed as a matter of urgency. All applications are
naturally treated in complete confidence.

Employee Foundation
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The VKR Group - a model
company for employees
and local communities
The inventor and entrepreneur, Villum Kann Rasmussen,
possessed a unique ability to combine visionary ideas
with an outstanding sense of form and function. He used
these abilities in creating the prototype for the modern
roof window. This window opened up for a whole world
of new architectural possibilities and made daylight and
ventilation a new, essential element in European homes
in the post-war era.
Over the years, Villum Kann Rasmussen took out more
than 55 patents and nine designs. But in the mid-1960s,
he also formulated what at the time was one of the most
progressive missions for a company; what we know as
the Model Company Objective. Today, the VKR Group’s
companies and some 15,000 employees continue to work

Tear off and save, put up on a notice-board at work or give it to an employee who needs it.

to the principles of this objective.

The Model Company Objective

The purpose of the VKR Group is to establish a
number of model companies, which cooperate in an
exemplary manner.
By Model Company, we mean a company working
with products useful to society and treating its
customers, suppliers, employees of all categories and
shareholders better than most other companies.
A model company makes a profit which can finance
growth and maintain financial independence.
Villum Kann Rasmussen, 1965

Remember the Employee
Foundation
It is important to bear the Employee Foundation in mind
if you yourself or a colleague should come to need support. Tear off this slip and keep it somewhere in sight,
e.g. on your notice-board. Then you will never be in doubt
about where you and your colleagues can seek help in a
difficult situation.
Who can apply?
Present employees, retired employees, their immediate
family; schools, associations and clubs in the vicinity of
VKR Group companies
What purposes are eligible for support?
Unforeseen, unfortunate circumstances, children’s
continued final education, other purposes and non-profit
purposes.

How to apply

1.

Contact your local recommendation committee for an application form, or download one
from employeefoundation.com. If you do not
know the names of the members of your local
recommendation committee, contact the
Employee Foundation secretariat on:
Tel. no. +45 3969 1144 or
e-mail: employee@vkr-holding.com

2.

Complete the form together with a description
of the reasons for your application. Remember
to attach relevant enclosures such as a budget,
schedule etc. The recommendation committee
will be pleased to help you with your application.

3.

Hand in your application to the recommendation committee which will then decide whether

Tear off and save.

the application is to be submitted to the board
of the Employee Foundation, since it is the
board that makes the final decision. The recommendation committee may need to contact you
to clarify details concerning your situation.
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